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THE MAD HATTER 
A Douglas College Newslette~ . 
published weekly during the spring 
··' and fall semes_ters, bi-monthly in 
the s~et semester 
. b 
~-~---- . - ... :!. ·- .. . 
Douglas College Technical 
and Vocational Institute 
P.~. Box 25~3, New Westminster,B.C. 
Ed1tor: Jud1e Steeves, Surrey campus 
Telephone: 588·4411, loc. 283 
- ~ ··-- ·~ ... .,.,._ . . . 
From: M.H. Morfey 
Re: Weather Conditions - Closure of 
College 
The College-wide policy is that all 
campuses are to remain open except under 
extremely adverse weather conditions 
when any decision to close all campuses 
of the College will be made by the 
Principal/Bursar/or designate. 
The College expects all employees 
to make reasonable efforts to be on the 
job in spite of adverse weather condi-
tions. The mere presence of inclement 
weather is insufficient to close down 
College operations. 
From past experience we have learned 
that an early closing of the College 
results in as much if not more inconven-
ince and confusion than remaining open. 
Divisions/Departments are expected 
to continue regular College services 
during periods of adverse weather condi-
~ions but consideration should be given 
to those employees who request time off 
from any accumulated overtime or time 
off without pay. 
Decisions to close the College will 
be based on police reports, weather 
forecasts, reports from the campuses 
etc. and will be relayed as early as 
possible to the campuses and to radio 
stations CKN~, CJJC, C.HQM and CFUN. 
Arrangements for making up lost class 
~im~ ~ill be the responsibility of 
1nd1v1dual faculty members and Divisional 
Directors. 
., 
The early closure of the College wi~l 
not result in adjustments to time off fo~ . 
personnel on modified work weeks, days off 
o~ vacatio~ periods. Regular employees 
w1ll be pa1d for the period of closure a~ 
auxiliary employees who have reported to ..., 
work on a c.ampus will be paid for their 
full shifts scheduled for that day. 
Security operations will not be affected 
and personnel in this category will remain 
on the job for their regular shifts. 
NOTE: 
A student with asthma has complained 
abo~t an instruct?r who was smoking 
dur1ng class, so 1nstructors are reminded 
they are not allowed to smoke in the 
classroom. 
- Personnel 
PACE News Re 1 ease-----
Maureen Cameron of Maple Ridge, a Nursing 
Aide program student at Douglas, is the first 
recipient of the Pacific Association For Cont-
inuing Education•s new bursary fund. 
A~ individual is eligible for a bursary . 
reg1stered as a part-time or short=teem st nt 
~n any recognized and formally organized learn-
lng activity in continuing education or train= 
ing in B.C. e.g. academic advancement, trades 
and union sk~ll training, business training, 
adult aducat1on, community education. 
The amounts awarded vary between $50 and 
$200 for any one period of study. 
. In establishing the bursary fund PACE Pres-
ident Bill Day and the members of the board 
emphasized the importance of assisting adults 
who have limited or no access to other scholar-
ship or bursary funds. 
The ~ACE Bursary is unique for concerning it-
self w1th the short-term or part-t-ime adult 
student. 
Ms. Cameron, a single parent with four chil-
dren, plans to enrol in the Douglas College 
Nursing Program when she has completed the 
Nursing Aide Program. She received a $200 
bursary. 
FOR RENT 
New spacious two room suite, furnished . 
W/W carpeting, fridge, stove (all new) 
and Cablevision. Independent entrance~ 
1 mile· from Douglas College Surrey Campus 
and close to school, bus, and shopping 
centres. $275.00/month. Phone: 
596-0178. 









am sure we are all convinced by 
now that it is rea 11 y money that makes 
the world go • round. If you are contem-
plating contributions to a Registered 
Retirement Savings Plan for tax year 











As you may know, an R.R.S.P. serves 
two purposes: 
1. Deferral of tax to a time 
when, presumably, your 
personal rate will be lower 
than at present; 
2. tax sheltering of income 
earned by the plan itself 








The last day for contributions 
for tax year 1977 wi 11 be 
MARCH 1, 1978 (of course, leaving 
it late guarantees 1 ittle, if any, 
service from the selling organi-
zation). 
Contributions made up to March 1, 
1978 may be designated for tax 
year 1977 OR 1978. 
Contribution Limits: 
a. 20% of earned income or $3500 , 
whichever is less, if you are 
a member of an employer pension 
plan. The $3500 is reduced by 
any contribution you make to 
such an employer plan. 
b. 20% of earned inco!Jle or . $5,500, 
whichever is less, if you are 
not a member 9f an employer 
pension plan. 
Interest cost incurr~d on money 
borrowed for an R.R.S.P. is tax 
deductible, i.e. pay off consume r 
debt with any cash you may have, 
then borrow for your R.R.S.P. 
The plan must mature by age 71 . 
You must have withdrawn all p ro-
ceeds and paid appropriate tax by 
your 7lst birthday, or at that 
time, you must convert t he plan 






An R.R.S.P. may be set up in your 
spouse's name. 
a. Retirement income can then be 
split by both spouses, each 
claiming pension income each 
year, and each qualifying for 
the pension deduction of up to 
$1,000 providing the recipient 
is 65 or more. Remember tha t 
Old Age Security payments do 
not qualify for such pension 
deduction. 
b. I nteres.t cost is NOT 'deduct i b 1 e. 
c. Contribution limits in (2) above 
apply, i.e. the amounts indicated 
could be spread over your plan 
and your spouse's pla-n-.--
d. A spousal plan belongs to your 
spouse (peware of marriage 
breakdown) . 
e. Early collapse of a spousal plan 
is costly, unless the money i s 
used to buy a 1 ife annuity. 
Self-administered plans are available 
for individuals wishing to make their 
own investment decisions. 
When the proceeds are withdrawn f rom 
a plan, they become taxable and are 
added to your taxable income for 
that year. Therefore, if you collapse 
a plan but do not need all of the 
proceeds, .have the trustee immedi ately 
establish a new plan with the remainde r . 
You will thenjpay tax only on the 
proceeds coming into your pocket. 
Another way around this is to have 
a number of small plans, rather than 
one large plan. 
A withholding tax became effect ive 
January 1, 1978. 
10% on withdrawa l s up to $5,000 
20% on withdrawals $5,001-$15,000 
30% on withdrawals above $15,000 
While actual retirement may see~ 
far away, many people use this tax 
deferral vehicle to great advantage 
during leaves of absence. 
If you have any questions regarding 
interpretation or whatever, drop me 
a note at the New Westminster Campus . 
Murray Les 1 i e 
2 Business Division I 
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